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Accounting and Finance

Accaunting Taxation & Auditing

_ financ1ng Acc0unting: Accounting as a __nancial information system; tmpact oF behavioural sciences.
Accounting Standards. e.g., Accounting for Depreciation, lnventories, Research and 0evefopment Cos_,
Long-term Canstruction Contracts, Revenue Recognitian, fixed A_ets, Contin Bencies, foreign _change
Tran_ctions, lnvestments and Government Gran_, Cash flow Statement, Earnings per Share.
Ac_unting for Share Cap_al Transactions including Bonus Shares, Right Shares. _mplyees Stoch Option
and Buy-Back of Securities. Prepantion and Presentatio.n of Company final Accounts. Amalgamations,
Absorption and Reconstruction of _mpanies.

2. Co5t Accounting: Nature and function5 of cost accounting. Installation of Cost Accounting System.
C0st Concepts related to Income Measurement, Profit Planning, Cost Control and Decision Making.
Methods of Costing: Job Costing, Process Costing, Activitv Based Costing. Votume-cost-Profit
Re_ationship as a too1 0f Pro_t Planning. Incremental Analysis/DiYerential Costing as a Tool of Pricing
Decisions, Produn Decisi0ns, Make or Buy Decisions, Shut_Down 0ecisions etc. Techniques of Cost
Control and Cost Redunion: Budgeting as a Toot of Ptanning and Contrat. Standard Costing and Variance
Analysis. Responsibi1ity Ac.counting and DivisionaI Pe_ormance Measurement-

3, Taxation: lncome Tax: De_nitions. Basis of charge; lncomes which do not form part of tota1 income.
Simple problems of Computation of lncome (of individuats only) under various heads, i.e., Sataries,
lnc0me from _oun Property, Proflts and Gains from Business or Profession, Capital Gains, tncome from
0ther _urces, Income oT other Persons included in Ase55ee's Total lncome- Set-o_ and CarN forward
of toss. 0eductions from Gross TotaI Jncome. Satient Features/Proviians Related to VAT and SeNices
TaK,

_. Auditing: Company Audit: Audit reIated to Divisible Profits, Oividends, Special investigations, Tax
audit. Audit of Banking lnsurance, Non-Pro__t 0rganization and Charitable SocietiesIrrusts/
Organizat1ons.

financia1 Management, financial tnstitutions and Markets

1. Financial Management; finance function: Nature, Scope an_ Objectives of financial Management;
Rish and Return Relationship+ Tools of financiaI Analysis: Ratio Analysis, Funds-ftow and Cash-flow.
Statement. Capital Bud Beting Oecisions: Process, Procedu_ res and Appraisa1 Methods. Risk and
UncertainN Anlysis and Methods. Cost of Capital: Concept, Compu_tion of Specifrc Costs and Weighted
Average Cost of Capital. CAPM as aTool of Determining Cost of Equity CapitaI. financing Decisions:
Theories of Cap_a1 Structure-Net _ncome (NI) Approach. Net Operating lncome (N0l) Approach, MM
Approach and Traditiona( Approach. Oesigning 0f Capital stru_ure: Types of leyerages (Operating,
financ1al and Combined), _BlT-_PS Analys1s, and other Factors. Dividend Oecisians and VaIuation of firm
: Walte_s Model, MM mesis, Gordan's Model Lintne_s Model. Fa_ors A ecting  0ividend Policy.
Worhing 0p_al Management: P1anning of Workfng Capita(, Oeterminan_ of Working Capital.
Componen_ of Working 0pitaI-0sh, lnventoN and Receivables. Corporate Restructuring with focus
on Mer_ers and Acquisitions (financial aspe_ ontyt.

2. FinanciaI Markets and lnstitutlons: _ndian FinancTa1 System: An Ovemew Money Marke_:
Part1cipant5, Structure and tnstruments. Commercial Banks. Reforms in Banking Se_or. MonetaN and
Credit Pa(icy of RBr. RBl as a ReBu_ator. CapitaI Market: PrimaN and SecondaN Market. financial
market lnstruments and lnnovative 0e_t lnstruments; SEBt as a Regulator. Financial Serv_ces: Mutual
funds, Venture Capitat, Credit Rating Agencies, lnsurance and IROA.

PAPER-lI

organisatian TheoN and Behaviours, Human Resource Management and lndustriat Relations

organisation Theory and Behaviour

1. Organisation Theo_: Nature and ConCept of OrganiSatiOn; Extemat Environment of Organisation-
Techno_og_cat, social, political, Ecomomica_ and Legal; OrganizationaI Goa Is PrimaN and SecondaN
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Goals, SinBle and Multiple Goals: Management by Objectives. Evotution 0f Organisati0n theoN: Classical
Neoclassical and system approach. Modern Concepts of Organisation TheoN: Organisatianal Design,
OrganisatIonaI Structure and Organisational Cutture. Organisationat Design-Basic Chal Ienges;
OifFerentiation and tntergration Process; Centrali2a_on and 0ecentra1i2ation Pracess;
Standardi_ation/formalization and Mutuai Adjustment. Coordinating farmal and Informat
OrganI2at1ons. Mechani5tic and O_anic Stru_ures. Designing Organizational structures-Authority and
Control; Llne and Sta  Functions, Specialization and Coordination. Types of OrBani2ation Structure-
fun_iona1. Matr1x Structure, Project Stru_ure. Nature and Basis of Power, Sources of Power, Po%er
Stru_ure and Politi_. tmpact af tnformation Technoto_y on OrBanizational Design and Structure.
manag_ng OrganIzati0naI Culture.

2. 0rganiution Behaviour: Meaning and Concept; Individual in organization: Penonatitv, Theories, and
Determinants; Pereception Meaning and Process. Motivation: ConceptsJ Theories and Applications.
_eadersh1p-Theories and Stytes. QualiN of Worh L_e tQWL7: Meaning and its impan on Performance,
Ways of 1_ Enhancem.ent. Qual-m Circles (QCt-Meaning and their tmportance. Management of
ConAicts in Organ_2ations. Transactional Analysis, Organi2ationat Effectiveness, Management ofChange.

Human Resources Management and Indu_rial

Relations

1. Human Res. ources Management (HRhAt: Meaning Nature and Scope of HRM, Human Resource
Planning, lob Analysis, Job Descriptlon, Job Speci_ntion, Recruitment Process, _lection Process,
Orientationat and Ptacement, Tnining and Devetopment Proce55, PerfoFmaa Appraisal and 36O' feed
Back, SalaN and Wage Administration, lob Evaluation, Employee Welfare, Promotions, Transfers and
Separations.

2. Industriaf _elations (lR): Meaning, Nature, Impoctance and Scope of lR, formation of Trade Union,
Tnde Un1on Legittation, Trade Union M0vement in lndia. Recognition of Trade Unions, Prablems of
Trade Un1ons in lnd1a. tmpact of liberalization on Tnde Union Movement- Nature of Industrial Disputes:
Strikes and Lockouts, Causes of Disputes, Prevention and Settlement of Disputes. Wo_efs Pa_icipation
in Management: Phi1osophy, Rationale, Present _ay Status and future Praspe_s. Adjudicatian and
Collective 8argaîning. fndustrial Relations in PubJic Enterprises Absenteeism and tabour Turnover in
lndian Industries and their Causes and Remedies. tlO and its funnions.
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